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From Priorities to Prevalling

An Outlook of Theological Education in the 21st Century
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cannot agree more with Daniel O.

Aleshire, executive director of ATS,*
when he says, “Theological education
is a socially constructed enterprise, and
when times and issues change, the case
for theological education needs to be
reconsidered, if not reconstructed.” * | further
agree with him that the times are changing.
And they are changing fast. Indeed, there
will be many issues on theological education
in North America in the coming decade and
beyond. These trends will inevitably affect all A &#ESHMEMHIHM FE2 % Z 3R
theological schools across the board. A few BRERYENSE -
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Figurel: The ATS Community of Schools: Distribution of Schools and Enrollment
by Ecclesial Family

Number of Schools by
Ecclesial Family, 2005
2005 F U HIR P 2 BREE

Roman Catholic/Orthodox 22%
BERIHRIEH 22%

TEEIK 37%

Mainline 419
FERHE 41%

Total Head Count Enrollment
by Ecclesial Family, 2005
2005 F A BIR D 2 ST MAAAR

Roman Catholic/Orthodox 11%
BERIH HREH 11%

Evangelical 37%

Mainline 31%
FRHEE 31%

vangelical 58%
TEE’K 58%

major areas come to my immediate attention
and need to be addressed.
There are quite a few lines of shifting. Firstly,

Rev. Lu encourages the
Logos students to pursue
maturity as both a pastor
and a schoolar.

there continues to be a shifting boundary
of higher education from being “Teaching-focused” to becoming
“Learning-focused.” The shift results from a variety of reasons, such as
the advancement of technology, instruction methods, cultural influence,
and, most significantly, the rise of a young generation of students. Then,
there are shifting boundaries of religious life in North America in which
denominationalism, together with mainline churches, seems to be on
the wane, if not diminishing. The shifting boundary between academy
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influence and church influence are also taking place. It seems to be even
more obvious in the Chinese churches as the baby boomers are retiring
and finding positions to serve in the church.

A good portion of the baby boomers are seeking only extension
education for various reasons but expect to serve as the seminarians.
Related with the above-mentioned factors, there arises a tension between
institutional stability and educational flexibility. On the one hand, the
traditional mode of theological education continues to thrive, and on
the other hand, more flexibility has to be considered for those who are on
the edge for their second career in the church. Strangely enough, similar
flexibility has to give to not only the baby boomer generation but also to
the younger Generation Jones or Buster generation, and perhaps further
down the generation. Despite the challenges of these shifting cases, they
should be looked upon as opportunities for growth.

At Logos, we find a consistent scenario of theological education as
the long-awaited ATS’ Auburn Studies uncovers finding on North American
theological institutions. According to the studies, the seminarian's interest
in congregational ministry increases during his or her seminary years,
especially among the Evangelical circle. As a result, more seminary
graduates enter congregational ministry than they had planned to
before graduation (cf. Auburn Studies, 2007:5). Nearly 90 percent of
M.Div. graduates go immediately into some form of professional religious
service, and 74 percent of them go into parish or congregational ministry
or the pulpit rabbinate. (Auburn Studies, 2007:7). The commitment to
congregational ministry remains constant at about 80%, as seen from the
combined professional Master of Arts (M.A.) and Master of Divinity (M.Div.)
degrees.

However, congregational ministry has become more diverse, but M.Div.
remains the primary program to meet the need of congregational ministry.
We also confirm these findings with our own analysis at Logos Evangelical
Seminary. Overall, Logos' effectiveness in training church leadership is well
recognized by the Chinese churches, here and abroad. The fruit is obviously
by the grace of God, the work of the Holy Spirit, and the hard work of all
faculty and staff members.

Thus, there are a few implications for Logos. We will continue to put
our evangelical conviction and tradition at work. While facing increasing
diversity, the M.Div. degree will continue to be a primary program and will
require our good efforts to sustain its effective impact. To face up to the
challenges of an ever-changing social context, we will need a continuous
outflow of curriculum design and revision. To ensure our effectiveness, we
will implement and improve tools and processes of the Student Learning
Outcome Assessment. None of these is an easy task but is definitely a
worthy work.

Based on analyses and projected development, there are a few
major areas of priority to be addressed to meet the challenges and needs.
Strategies shall be devised in the process. The list, laid out as follows, does
not mean to be comprehensive, but it does show where our focuses are
and will be:

B8R EERSSBRNIERHE ER - BEATSEH AL E P2 AT A
BAME (Auburn Studies) #53REHEE—HM - RIBEMDMRE » WBLEER
HE (SHRERZRMETFA) - HREETAEEEN - #SREFZHELE
HEEXFFLACHERNERRAHENET (2ERAME » 2007 :5) o
#Fo0%rEBELTE (M.Div.) EEEBRIZEAMMARE - HP74%EAE
ERE - SELRE (RERAME 2007 :17) - EAHATEIEELTEES
HEFGETHRS LB BIMREFE80% o

Figure2: Initial and Current Calls to All Forms of Ministry and Congregational
Ministry: All Graduates and M.Div./Rabbinical/Cantorial Graduates
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ALL M.DIV/RAB/CANT

W Initially called to ministry I Currently in ministry
[ Initially called to a congregation [ Currently in a congregation
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1. Priorities in Student Recruitment

Bicultural-bilingual students. The average age of our students has
become younger, especially in comparison with the average age of
students three years ago. Many of them are bicultural and bilingual and
tend to be more inexperienced and adaptive in many aspects. This will
contribute to the changing image of Logos. It does mean that Logos is
perhaps one step closer to developing the second generational ministry.
The effectiveness of younger students remain to be observed in the future,
and the challenges will be further assessed. Logos will continue to build
a younger image to attract the younger generation. Mentoring to the
younger seminarians will be enhanced. Though still tinted with a strong first-
generation culture, Logos is expected to transform into a more bicultural
and bilingual environment.

Most major congregations in the North America consist of a significant
portion of Mainland Chinese (MC) in their membership, ranging from 40%
to 85% or even higher percentage. Furthermore, most churches with much
momentum tend to have a higher percentage of MC's. Currently, mainland
Chinese students at Logos are at about only 10%. There is a need and
mandate as well to continue to position Logos as a Kingdom seminary,
to develop connections with the churches here and abroad, and to
collaborate with para-church organizations that have strength in this area
of ministries.

2. Priorities in Program Designs

For Kingdom ministry, we will establish more joint programs with mission
boards and missionary sending agents, organization, and mission-minded
churches. The discussion of an M.A. of Bi-vocational Inter-cultural Studies
has been underway for sometime. The projection date of course offering
is set on September 2009. The program is expected to meet the needs of
supporting mission work and church planting where we are called.

Another priority is Distance Learning. Logos is extremely limited not only
in terms of overall experience, but also in human resources and material
resources. To date, three M.A. courses are offered, and the effectiveness
will be evaluated later. Our goal is to set up a program to meet the need of
diploma-like one-year course requirement which can be fully transferred to
MA degree.

The establishment of advanced degree will be pursued to help Logos
stay abreast of the demand of Chinese seminaries. Master of Theology (Th.
M.) program will be reviewed and evaluated. A Doctor of Philosophy (Ph.
D.) program in theological studies will also be in great demand in light of
the development and growth of the Chinese churches in Asia, especially
in mainland China. With the strength and number of our faculty, the library
resources, etc., we expect to begin more serious feasible studies in 3 to 5
years.
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A2009F2 AEAASRKIBEEERKTE » HAREIEH BRI NIE T EEEHE
WASC Committee's first site visit in Feb, 2009

3. Priorities in Faculty Recruitment / Development

Logos has the good emphasis on the four main criteria for a faculty
member, i.e., Academic credentials, Pastoral heart, Teaching charisma,
and Scholarly achievement. We have to continue to deepen pastoral
experience and scholarship in the faculty. The development of Chinese
churches will demand a higher level of faculty requirement. On top of
these, Logos needs to develop Bicultural-bilingual faculty as we can
see from descriptions above. We will continue to urge the faculty to
research and publish to make their instruction more effective, but not at
the expenses of their spirituality. Logos will host academic symposiums or
conferences, and network with academia and ecclesia. As a first step
to materialize the vision, the faculty have published the 20th anniversary
Festschrift in 2009. The publication will be a landmark in Logos history.

In a longer range, Logos will need to recruit English-speaking faculty,
most likely American-Born Chinese or Asian American teachers, or to
cooperate with ABC ministries that know the future of Chinese/Asian
American ministries.

4. Priorities in Student Learning Outcome Assessment

As with WASC,® ATS shifts to emphasize the student learning outcome
(SLO) assessment, and the shift of focus affects Logos immediately. Thanks
be to God that we have foreseen the importance of development in this
area. The result of our assessment, however, is still very preliminary and
scanty. It will be a major work for Logos in the process of seeking WASC
accreditation and ATS re-accreditation. The Academic Department will
continue to set and refine degree program objectives and outcomes, such
as to develop SLO assessment tools, to create Student portfolio, and to
complete the program review cycle.
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1. ATSE " EniEbictner o SR » BIEREAE IR ERERS - v LE
3 ¢ http://www.ats.edu.

2. HE » Fudy © EiYES DU B R AT Iy EHYA R > Grand Rapids, Mich.:
Eerdmans, 2008, p. 3.

3. WASC2 " EPUAH A e o i - S EEE RS ZE e - v LEd

http://www.wascweb.org.
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5. Priorities in Library Development

The library will be facing two major challenges, namely, the installation
of the head librarian and the library automation. After four Library
Automation committee meetings, the direction becomes clearer that
Logos would likely go with open source as an external support. The process
is still undergoing to confirm that the model will meet the needs of a
theological academic library, and the cost is most reasonable for Logos.
With the advancement of technology in library and information science,
Logos is motivated to keep abreast of the development.

Conclusion

Important as these priorities may be, they do not exist for themselves.
We certainly do not want to mistake our priorities for our purpose. For what
priorities we take, our sole purpose is to glorify God by raising leaders and
disciples through theological education. And we will do it by deepening our
theological understanding, impacting and commissioning our seminarians,
teaming up with local churches, church planting, and working with mission
agents.

As said earlier, none of these tasks will be easy ones at all. Yet | recall and
concur with what Apostle Paul says, “Not that we are adequate in ourselves to

consider anything as coming from ourselves, but our adequacy is from God.” (2
Cor 3:5, NASB) With this charge in mind, we will strive on for another score

of years.

Note

1. ATS, standing for “The Association of Theological Schools in the United States and
Canada,” is the most recognized accreditation association of theological education in the
North America. To learn more about ATS, check at http://www.ats.edu.

2. Daniel O. Aleshire, Earthen Vessels: Hopeful Reflections on the Word and Future of
Theological Schools (Grand Rapids, Mich.: Eerdmans, 2008), p. 3.

3. WASC is a regional accreditation association, and stands for “Western Association of
Schools and Colleges.” To learn more about WASC, please check at http://www.wascweb.
org/.
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From Homeland to the Ends of the Earth
A Study of Logos' Past and Future from the
Perspective of EFC's Church Planting Movement
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The coworkers of Logos, ISAAC, Inheritance Magazine, and EFCLA English Pastor.
The picture was taken after a joint ministry brainstorming meeting.
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—— ABSTRACT % HgH —

n the history of Christianity, the seminary has always had a close
|re|ationship with the church. On one hand, the seminary provides
ministers to make the progress of the church possible. On the other
hand, the seminary leads the church to adjust its theology for better
responding to the ever-changing world. Reviewing the church-planting
movement of Evangelical Formosan Church and the history of Logos
Evangelical Seminary, the relationship stated above holds perfectly.
Moreover, Logos' vision - “attempting great things for God and
rescuing millions of souls,” led it to evolve its target groups gradually
from the Taiwanese-speaking people to the Mandarin-speaking people
and eventually to all Asian Americans in the past two decades. Itis
suggested that based upon this unfolding vision, Logos may make
efforts in training Chinese/Asian ministers for cross-cultural mission, and
further for the indigenization of Christianity among the Chinese/ Asians
in the future.
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Logos' Response to the Trend of
Taiwan Mission in the Past 20 Years
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